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September 27, 2011 
 

Educator Standards Board Moves Forward with Teacher Performance Pilot 
 
The body leading the creation of a new Ohio Teacher Evaluation System (OTES) reconvened Tuesday 

after a three-month hiatus to bring the statewide pilot up to speed with the new academic year. The 

Educator Standards Board (ESB), created under former Gov. Bob Taft long before the teacher 
performance debate of the 129th General Assembly, followed its fiscal year-end meeting with a 

presentation to the State Board of Education in August and regrouped this week to chart the 2011-2012 
pilot. 

 
ESB's Standards Committee reviewed the revised evaluation system presented to the State Board of 

Education last month, when ESB staff told members the Standards Board had incorporated the feedback 

of outside evaluator Education First. Taft's former education advisor, Susan Bodary, is a partner with the 
consulting firm. ESB Director Julia Simmerer told the State Board that the current version greatly 

streamlines the draft presented to its Capacity Committee in July.  
 

Though OTES was commissioned by the evidence-based model of school reform in budget bill 128-HB1 

(Budish) under former Gov. Ted Strickland -- not the Republican-led education overhaul of budget bill 
HB153 (Amstutz) -- the current version of OTES recognizes the philosophical change in teacher 

performance models of late. 
 

"The dimensions of teacher quality that mean the most, and the ways they might be measured, are part 

of a national debate taking place in the offices and conference rooms of policymakers, researchers and 
education practitioners," the report says. "In the past, most teacher quality studies focused on inputs, 

such as a teachers' certification or expertise, rather than what teachers actually do in the classroom." 
 

OTES points to research by the New Teacher Project showing 99 percent of all teachers are rated the 
same, regardless of classroom performance, and that "most teacher rating systems don't factor in 

student achievement" -- what has been a contentious subject with some education stakeholder groups. 

"More emphasis is now appropriately being placed on measuring teacher effectiveness based on practices 
that they apply in their classroom and how much students actually learn," the report states. 

 
Simmerer told Hannah News, however, that the 2011-12 pilot will not mandate "student growth 

measures," projected as fully 50 percent of the final OTES. Bodary had noted as much in her report to 

the State Board. Simmerer said Tuesday that Chief Research Officer Matt Cohen of the Ohio Department 
of Education will lead a "cross-agency team" to incorporate student growth into teacher evaluations by 

2013-2014, when the new system becomes official.  
 

In the meantime, said Simmerer, Liberty Union-Thurston local schools -- one of 126 district schools and 
community schools participating in the pilot -- has agreed to combine its own student growth measures 

with OTES. 

 
A second hot-button issue still to be addressed by state teacher evaluations is merit pay. Superintendent 
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of Public Instruction Stan Heffner said in August that compensation is a separate but related question 

that will ultimately rest on the definition of merit reached by OTES. 
 

If districts, charters and other local education agencies (LEA) choose not to adopt OTES in its final form, 
they must develop a similar evaluation model that measures the same components. 

 

After the 2011-12 pilot is completed, Simmerer said she hopes to issue the final statewide plan for OTES 
in June 2012. 

 
The model plan for the 2011-12 OTES pilot can be found on the Hannah News website at 

www.hannah.com/ShowDocument.aspx?ItemID=121450. 

http://www.hannah.com/ShowDocument.aspx?ItemID=121450

